Types of Appointments 
· Permanent (Career or Career Conditional)
· Postdoctoral  Research Associate 

· Student Career Experience Program (SCEP) 

· Career Intern Program (CIP)
· Term Appointment (Over a Year)
· Student Temporary Employment Program (STEP)
· Letter of Authorization Appointment (L/A)
· Temporary (One Year or Less) 

Permanent (Career & Career-Conditional)
Career

· Appointment has no limitation date. 

· May be required to serve a probationary period. 

· Achieved career status following 3 years of substantially continuous service as a career-conditional employee. 

· Lifetime reinstatement eligibility into the Federal Government. 

· Eligible for benefits.  For specific benefits eligibility information click here: Benefits Chart.
Career Conditional

· Appointment has no limitation date. 

· May be required to serve a probationary period. 

· Must complete a total of 3 years of continuous creditable service to attain career appointment. 

· If you resign from a career conditional appointment, you will have 3 years of reinstatement eligibility back into the Federal Government. 

· Eligible for benefits.  For specific benefits eligibility information click here: Benefits Chart.
You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 

Postdoctoral Research Associate

· Temporary position that cannot exceed a total of 4 years. 

· Program is used to further ARS' research while also supplementing a scientist's education and providing expertise. 

· A Ph. D is required prior to entrance on duty. 

· Appointments of more than one year are eligible for benefits.  For specific benefits eligibility information, click here: 

Student Career Experience Program (SCEP)

· Formally known as the Co-Op program, SCEP employs students in occupations related to their field of study and offers non-competitive conversion to Career, Career Conditional or Term employment upon successful completion of their academic program. 

· Must be enrolled in school on at least a half-time schedule. 

· Required to serve a 1-year trial period. 
· You are eligible for benefits.  For specific benefits eligibility information, click here: Benefits Chart.
You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 
Career Intern Program (CIP) 
· This program is designed to assist in recruiting and attracting exceptional candidates with varied experiences and academic disciplines into a variety of trainee positions in the General Schedule (GS). 

· Individuals are appointed to a 2-year internship in the excepted service. 

· Throughout the internship, employees participate in formal training, are assigned to a mentor, and receive job assignments to develop appropriate competencies. 

· Upon successful completion of the program, interns are eligible for non-competitive conversion to a career or career-conditional appointment to positions for which they are eligible and qualified. 

· You are eligible for benefits.  Refer to Excepted Appointment-Indefinite (full-time/part-time) or Excepted Appointment-Indefinite (Intermittent), depending on your work schedule. 

For specific benefits eligibility information, click here: Benefits Chart.
You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 

Term Appointment (Over a Year)

· This is an appointment in the competitive service where there is a need for the position for more than 1 year, but not more than 4 years. 

· Reasons for making a term appointment include: project work, extraordinary workload, possibility of contracting out certain functions, and uncertainty of future funding. 

· Eligible for benefits, if appointment is for one year or more. For specific benefits eligibility information, click here: Benefits Chart. 
You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 

Student Temporary Employment Program (STEP) Appointment 

· Student Temporary Employment Program is a federal program that employs students in any occupation on a temporary basis during the school year and/or in the summer to provide meaningful work experience. 
· Appointee must be at least a half-time student at an accredited high school, technical or vocational school, 2 or 4 year college, university, graduate, or professional school. 
· To verify eligibility for this program, the incumbent must provide transcripts or some other type of evidence to show proof of at least half-time enrollment. 
· Not eligible for benefits, however, if your appointment is for 90 days or more, you will earn annual and sick leave.  For specific benefits eligibility information, click here: Benefits Chart 
(Refer to Excepted Appointment NTE-Schedule A/B (Full-time/Part-time/Intermittent) 
You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 

Letter of Authorization Appointment (L/A) Appointment 
· This appointment is an Excepted Appointment that has been limited by the Agricultural Research Service ( ARS) to serve no more than 180 working days per year (could be less). This appointment may be renewed after 1 year of service at the management’s discretion.  Appointments made for 130 workdays or less in a service year can be renewed year after year.  Appointments made for 131-180 work days in a service year can only be filled for two consecutive years. 

· Not eligible for benefits, however, if your appointment is for 90 days or more, you will earn annual and sick leave.  For specific benefits eligibility information, click here:  Benefits Chart
(Refer to Excepted Appointment NTE-Schedule A/B (Full-time/Part-time/Intermittent) 
You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 

Temporary (One Year or Less) Appointment
· This is an appointment in the competitive service where there is a need for the position for more than 1 year, but not more than 4 years. 

· Reasons for making a term appointment include: project work, extraordinary workload, possibility of contracting out certain functions, and uncertainty of future funding. 

· Eligible for benefits, if appointment is for one year or more.  For specific benefits eligibility information, click here: Benefits Chart. 

You may be eligible for our various Work/Life Programs.  For eligibility, click here:  Work-Life Eligibility Chart. 

