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Statement of Differences
STATEMENT OF DIFFERENCES

to Standard Job # 0503-07

This is a developmental level designed to prepare the incumbent to fully perform the duties at the full performance level as described in Standard Job # 0503-7, Financial Technician (copy attached).  

Factor 1.  Knowledge Required




Level 1-3, 350 points
Knowledge of a body of standardized regulations, requirements, procedures and operations required to perform clerical and technical duties relating to budget, accounting, or the financial management support function.  

Knowledge of terminology, processes, documents, and account structures as they relate to the Agency accounting system.

Skill in operating a personal computer and automated systems to input and manipulate data, to recognize standard error messages, and to make appropriate corrections.

Knowledge of the Agency’s Annual Resource Management Planning (ARMPS) process and associated documentation and software program.

Ability to identify trends and to communicate financial implications to research leaders and scientists.

Ability to work with others in a team environment to solve problems and provide effective and responsive service relating to budget and fiscal management.

Ability to communicate and convey advice and recommendations, explain problem situations, and provide guidance on budget and fiscal matters to a diverse audience.
Total points equal 910 (GS-5 equals 855-1100 points) 

